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Evolution of the Hong Kong Manifesto

Evolution of the Hong Kong Manifesto

Iteration of the Hong Kong Manifesto

Hong Kong Manifesto principles
#

Principles

1

Assess researchers based on responsible practices in all aspects
of the research enterprise

2

Value the reporting of all research, regardless of the results and
reward honest and transparent reporting

3

Value the practice of open science

4

Value a broad range of research activities, such as innovation,
replication, synthesis, and meta-research

5

Value a range of other contributions to research, such as peer
review for grants and publications, and mentoring

What we would like to do during the
focus track session today
• Build an implementation data bank
• Successes and failures
– How have you built open science into researcher
assessments
– How have you built registration into researcher
assessments

Implementation and adherence

Implementation
#

Principles

2

Value the
reporting of
all research,
regardless of
the results
and reward
honest and
transparent
reporting

Implementation

Declaration of Transparency
The lead author* affirms that
this manuscript is an honest,
accurate, and transparent
account of the study being
reported; that no important
aspects of the study have
been omitted; and that any
discrepancies from the study
as planned (and, if relevant,
registered) have been
explained.
– *The manuscript’s
guarantor

Altman, DG and Moher D. BMJ. 2013 Aug 7;347:f4796

Declaration of transparency for each
research article
• The lead author* affirms
that this manuscript is an
honest, accurate, and
transparent account of
the study being reported;
that no important aspects
of the study have been
omitted; and that any
discrepancies from the
study as planned (and, if
relevant, registered) have
been explained.
– *The manuscript’s
guarantor
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Implementing a CV for the 21st century
publication
Journal metrics
Social media metrics

Go make it happen. Life, Liberty and the Pursuit of
Happiness (2019), 549(7670):23-25
Downloads; citations
Altmetric score 975 (and breakdown)

Signed declaration of Yes; Open Science Framework (OSF)
transparency
Yada

Yes; OSF

Yada Yada

Yes, OSF

Yada Yada Yada

Yes; completed report OSF
No; journal publication

Psychological Science
27 published articles with a preregistration badge
between February 2015 and November 2017

Claesen, A., Gomes, S. L. B. T., Tuerlinckx, F., & vanpaemel, w. (2019, May 9). Preregistration: Comparing Dream to Reality.
https://doi.org/10.31234/osf.io/d8wex https://psyarxiv.com/d8wex/

What we would like to do during the
focus track session today
• Where in the system is the implementation
taking place
• Split into five breakout groups
– One group for each principle

Levels at which you can intervene in a
system to effect change
Values /
beliefs
Level of difficulty/ likelihood of
sustained impact
Communities with shared
interests and goals

Organisational structures: institutional, departmental
etc
Rules, policies, schemes, metrics etc

Adapted from - Johnston, Matteson, Finegood. Am J Public Health 104: 1270-8, 2014

Look for ‘hot spots’,
between, within and
across levels where
negative or positive loops
reinforce desired effects
for our own and others
systems

The wider context
for Wellcome's
work on Trust in
Research

Enhancing quality
and transparency
of health research
(EQUATOR)

Cochrane
database
of
systematic
reviews
World Congress on
Research Integrity

UK Council for
Graduate education

Plan S,
Coalition S
NAS – aligning
incentives for
open science

FAIR principles
for data
management
and stewardship

EU Open
Science
MOOC

Global activities

Wider UK activities &
networks

UK reproducibility network
UK policy / assessment
frameworks

UUK Responsible metrics forum

DfE curriculum and assessment
UUK concordat to support research integrity (Funders,
government departments & other stakeholders
Postgraduate institute for
measurement science

Universities UK Open Access Coordination
Institutional/ Funders policies including statement on good
research practice , ethical conduct of research

Royal Society /
academies: team
science, inclusive
excellence

NHMRC
Research
quality

Statement of expectations for PhD Training, researcher
career development etc

Public involvement
in research: NIHR,
Wellcome
FDA
data
integrity

REF: includes open
access but no explicit
mention of integrity .
High performing text
here.

Institutional internal , external audit. Focus is
on governance, control and risk management.
Doesn’t cover standards
Funders data
management plan

Research assessment
DORA

TEF: refers to QAA
but no not integrity,
ethics, professional
practice
QAA subject
benchmarks (ethical
standards and
professional codes
of conduct)

KEF:
References
public /
community
engagement
but not quality
of research,
validation etc

What we would like to do during the
focus track session tomorrow
• Synthesize yesterday’s breakout session
– Share experiences of implementation
– How to maximize implementation and adherence
– Build a tool kit

Breakout sessions
#

Principles

Facilitator

1

Assess researchers based on responsible
practices in all aspects of the research
enterprise

Anne-Marie Coriat
Room LG.16

2

Value the reporting of all research,
regardless of the results and reward
honest and transparent reporting

David Moher

3

Value the practice of open science

Lex Bouter
Room LG.63

4

Value a broad range of research activities,
such as innovation, replication, synthesis,
and meta-research

Paul Glasziou

Value a range of other contributions to
research, such as peer review for grants
and publications, and mentoring

Ginny Barbour

5

Room LG.39

Room LG.64

You stay here!

Thank you

