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Introduction
• The self-policing of ‘The Republic of Science’

• Academic misconduct is rare, generally low-level, and 
self-correcting.

• Any serious misconduct is quickly detected by peer 
review and stopped.

• The risks of being caught and the resulting sanctions are 
so great that few are tempted to stray down this route.

• But assumes 
• peer review succeeds in detecting misconduct
• editors (& publishers etc.) and universities work together

• Case-study – what happens when editors and 
universities do not work closely together?





Hypothesis 1
• Borderline plagiarism?





Hypothesis 2
• Author produced just a single paper, then 

disappeared?





Hypothesis 3
• A one-off ‘moment of madness’?
• How to check?













Hypothesis 4
• Research Policy paper published in 1993, and 

Kyklos paper in 1996
• Problem occurred only during a relatively brief 

period when Gottinger under stress?
• Stopped once caught in 1999?









Now things are getting serious
• 1. A serial plagiariser
• 2. Did not stop after he was caught in 1999
• Time to hand the case over to his employer for 

a full investigation of his other 100 articles and 
dozen books

• Who is his university employer?

































Hypothesis 5

• Although it may occasionally slip up with regard 
to ensuring the research integrity of publications, 
the peer-review process works much more 
thoroughly when it comes to the selection of 
individuals, for example in choosing the Chair 
and Head of Department.







Hypothesis 6

• Peer review works even more thoroughly when 
choosing the Rector/President of a University.







RP and Nature go public
• August 2007 – Nature article and RP editorial
• What happened next?
• Deluge of new information
• Number of confirmed cases of plagiarism rose from 

3 to 14
• 9 got past referees & editors and were published
• only 5 caught before publication

• 6 instances where Gottinger fired/forced to resign
• for plagiarism
• for having 2 full-time jobs & 2 salaries at the same time
• for forging letters of support in an EU grant application



Gottinger’s institutional affiliations
• 1968 Research Assistant, Netherlands School of Economics, Rotterdam
• 1969-70 Lecturer, Institute of Econometrics and Statistics, University of 

Munich
• 1970-72 Ford Foundation Fellow, Department of Statistics and Economics, 

UC Berkeley
• 1972-73 IBM Laboratories, San Jose, California
• 1973Lecturer, Department of Economics, Univ of California, Santa Barbara
• 1973-80 Professor, Department of Sociology, Bielefeld University
• 1974Department of Electrical Engineering and Computer Science, UC 

Berkeley
• 1974International Institute for Applied Systems Analysis (IIASA), Austria
• 1976-79 Professor, Interfaculty of Management & Organization,

Groningen University
• 1977Laboratoire d’Automatique & d’Analyse des Systems (LAAS) Toulouse
• 1979-84 Group leader, National Research Center for Environment & 

Health (GSF), Neuherberg
• 1983 Visiting Professor, Department of Economics, University of California, 

Berkeley
• 1983 Visiting Research Fellow, JFK School of Government, Harvard



Hypothesis 7
• While an individual might be able to get away with 

plagiarism in a few cases over short period of time, 
the self-policing mechanisms of the academic 
community will ensure that he/she cannot continue 
with this over a prolonged period, let alone make a 
career out of it.





Conclusion
• Does self-policing work? In this case, 

• plagiarism extended over 30 years
• the plagiarist got to ‘top’ of profession
• he did not stop when detected
• detectors assumed that ‘first offence’ and gave quiet ‘slap 

on the wrist’, &/or too embarrassed to pursue further
• bogus Maastricht professorship not detected for 24 years

• This shouldn’t have happened!
• Need to revisit assumption that self-policing works
• Greater vigilance and willingness to pursue well-

founded suspicions required from all
• editors, referees, readers, publishers need to be alert
• universities need to investigate suspicious cases
• database to log 1st time (& repeat) offenders?



Conclusion
• If have suspicions, don’t leave it to ‘someone else’ 

to sort out problem
• A form of ‘tragedy of the commons’

• Too much hassle for individual to pursue, but in long run 
makes overall situation worse for academic community

• Cf. findings from game theory experiments
• Co-operators VS defectors
• Punishers VS ‘second-order free-riders’

• Task of ‘punishing’ comes at a cost to you 
• Editors and universities must be prepared to incur 

that ‘cost’ if plagiarism and other research 
misconduct to be kept in check



The end of the matter?
• August 2007

• Editorial in Research Policy
• Exposé in Nature & newspapers in Germany, Austria, 

Netherlands etc.
• HWG told Nature that now ‘semi-retired’

• Stopped producing papers?
• Stopped creating new affiliations and institutes?







THE END
• © Ben R Martin (all rights reserved)

• Do not plagiarise!

• ‘The Talented Professor Gottinger’
© MMX

Directed by Anthony Minghella
Starring Robin Williams

Coming to a cinema near you!
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